
LGR/S4/12/3/A

 
LOCAL GOVERNMENT AND REGENERATION COMMITTEE
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3rd Meeting, 2012 (Session 4)

 
Wednesday 1 February 2012

 
The Committee will meet at 10.00 am in Committee Room 4.
 
1. Decision on taking business in private: The Committee will decide whether to

take item 3 in private.
 
2. Proposed high hedges bill: The  Committee  will  take  evidence  on  the

statement of reasons lodged to accompany the draft proposal from—
 

Mark McDonald MSP.
 

3. Proposed high hedges bill: The Committee will consider the statement of
reasons.

 
4. Dangerous buildings and building MOTs (in private): The Committee will

consider the evidence received. 
 
5. Inquiry on a living wage in Scotland (in private): The Committee will

consider a draft report.
 
 

Eugene Windsor
Clerk to the Local Government and Regeneration Committee

Room T3.40
The Scottish Parliament

Edinburgh
Tel: 0131 348 5217

Email: eugene.windsor@scottish.parliament.uk
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The papers for this meeting are as follows—
 
Agenda Item 2  

Proposed High Hedges (Scotland) Bill – statement of reasons
(PDF 98KB)

 

PRIVATE PAPER LGR/S4/12/3/1 (P)

Agenda Item 4  

PRIVATE PAPER LGR/S4/12/3/2 (P)

Agenda Item 5  

Supplementary written submission LGR/S4/12/3/3

PRIVATE PAPER LGR/S4/12/3/4 (P)

 

http://www.scottish.parliament.uk/S4_MembersBills/20111221_statement_of_reasons_High_Hedges.pdf
http://www.scottish.parliament.uk/S4_MembersBills/20111221_statement_of_reasons_High_Hedges.pdf
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 Local Government and Regeneration Committee 
 

3rd Meeting, 2012 (Session 4), Wednesday, 1 February 2012 
 

Inquiry on a living wage in Scotland  
 

Supplementary written submission 
 

 

Introduction 
 
1. The Committee has received the following supplementary written submissions 
in relation to its inquiry on a living wage in Scotland, and are attached to this paper: 
 
 
 
   

 Page 

COSLA 2 

Olympic Delivery Agency 3 

Greater London Authority 5 
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SUBMISSION FROM COSLA 
 

 

Impact of Living Wage on Councils’ Trading Services 
 

The committee may wish to consider the potential impact of the Living Wage on 

external trading operations operated by councils in Scotland. These services, in 

areas such as catering and cleaning, operate within a highly commercial 

environment where competition for contracts with private providers can be intense.  

 

Many private sector employers are paying the national minimum wage and cutting 

costs to break-even point, or beyond.   With workforce costs often accounting for the 

majority of overall operating costs, the concern is therefore that where a council 

chooses to apply the Living Wage across its workforce, this has the effect of paying 

a significantly higher hourly rate than other bodies who could deliver the same 

service.  There is the potential that these increased costs for the Council could 

therefore lead to an inability to compete for contracts, and potentially challenge the 

viability of trading services, jeopardising employment for staff employed in these 

areas, who might then ultimately need to find work in private sector providers who 

offer a significantly poorer overall reward package.   

 

Not all councils operate such trading operations, and in those that do, the employee 

groups affected as a proportion of the workforce are relatively small.   Nevertheless, 

the Living Wage does have the potential to make it more challenging for councils to 

demonstrate best value in some service areas, potentially resulting in loss of external 

income, or further externalisation of some services.  On that basis, any “market 

forces” argument for a living wage requires careful consideration. 

 

 

COSLA Employers Team 

January 2012 
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Email from Assistant Clerk to Julie Amory, Olympic Delivery Agency, 16 
December 2011  
 
Dear Julie and Loraine,  
 
Inquiry on living wage in Scotland  
I am writing to you on behalf of the Convener of the Committee, Joe FitzPatrick 
MSP, to thank you both for giving oral evidence to the Committee on Wednesday 14 
December. The Committee found the session most informative in relation to the 
operation of living wage policy in London. During the meeting I noted two specific 
issues from the evidence session on which the Committee would like supplementary 
information.  
 
The first is whether you could provide any information on the percentage of public 
sector contracts awarded by the ODA and LOCOG to contractors who pay a living 
wage to their employees, as opposed to contracts awarded to contractors who don‟t 
pay a living wage? It would be helpful if you have such information, if you could 
provide this to us in writing.  
 
The second point referred to the research which has been commissioned from the 
IPPR by the Trust for London in relation to the impact of the living wage, and the 
extent to which it alleviates in-work poverty. It would be helpful if you could provide 
us with more information on this research, the background to why it was 
commissioned and when it is likely to become available. 
 
Regards 
Seán Wixted 
 
Response from Julie Amory, 19 January 2012 
 
Query relating to contracts awarded and LLW 
In response to the Committee‟s question we do not have data for LOCOG contracts 
as they operate separately from the Olympic Delivery Authority. 
 
Regarding the ODA awarded contracts we did not measure this merit.  We do 
however, know that 81.2 per cent of the workforce on the Olympic Park declared 
themselves as earning the London Living Wage (LLW) or above at their point of their 
enrolment. 8.4 per cent of the workforce stated that they were not paid the LLW, with 
the remaining 10.4 per cent preferring not to say. 
 
With sixty-one per cent of the workforce on the Athletes‟ Village declared themselves 
as earning the London Living Wage (LLW) or above at the point of their enrolment. 
Only eight per cent of the Village workforce stated that they did not get paid the LLW, 
with the remaining 31 per cent stating that they „preferred not to say‟. 
 
I hope this answers the Committee‟s question, however, I am happy to accept 
additional queries if necessary. 
 
Regards 
Julie Amory 
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Email from Assistant Clerk to Jeremy Skinner, Greater London Authority, 16 
December 2012 
 
Dear Mr Skinner 
 
Inquiry on living wage in Scotland 
During the meeting I noted three specific issues that the Committee requested 
supplementary information on.  
 
The first centred around the implementation of the living wage across the GLA group 
and whether you could provide any information on the percentage of public sector 
contracts awarded to contractors who pay a living wage to their employees, as 
opposed to contracts awarded to contractors who don‟t pay a living wage? It would 
be helpful if you have such information, if you could provide this to us in writing.  
 
During your evidence you also made reference to a legal test case which is currently 
before the EU courts in relation to whether it is legal to specify the payment of living 
wage in public procurement tenders. It would be very helpful if you could provide 
more information on this, and elaborate on the background to the case.  
 
Finally, I noted a question was asked regarding the impact of „single status‟ on local 
authorities in London. I appreciate that you may not by familiar with this term. By way 
of explanation, the Equal Pay Act 1970 established the requirement for men and 
women to be paid equally for undertaking the same or similar work. While some 
progress had been made by Scottish local government to tackle pay inequality, by 
the late 1990s there remained a problem of unequal pay amongst local government 
staff in Scotland.  
 
Therefore, in 1999, an agreement was made between Scottish local authorities and 
trade unions called „single status‟. This agreement sought to harmonise the terms 
and conditions of manual workers, and those of Administrative, Professional, 
Technical and Clerical workers in Scottish local government. This involved 
examination of various issues such as pay, grading, working hours, annual leave, 
sick leave and negotiating mechanisms.  
 
The Committee is interested in finding out if issues around equal pay have affected 
local authorities in London? Has there been an agreement in London similar to the 
single status agreement in Scotland? If so, how has this worked? Also, it would be 
very helpful if you could set out whether any debate on the legal implications for 
local authorities in London, in relation to their statutory duties relating to equal pay, 
has influenced the development, or implementation, of living wage across the local 
authority sector in London? 
 
Regards 
Seán Wixted 
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Response from Ijeoma Ajibade, Greater London Authority, 23 January 2012 
 
Dear Michael 
  
I hope you are well. Your email to Jeremy Skinner has been passed to me to 
respond.  
With regards to the first query in the attached letter, I have emailed my colleagues at 
Transport for London to see if they can assist with this. We do not have access to 
that information within the Economics and Business Policy Team. 
  
With regards to the EU legal test case the name of the case is Ruffert.  
  
Ruffert has raised questions over the legality of requiring suppliers to pay LLW 
under the EU Posted Workers Directive (the Directive).  The Directive sets out the 
minimum terms and conditions which a member state must ensure are applied to 
workers posted to its territory from another member state. Those minimum 
conditions include minimum rates of pay provided for in collective agreements which 
are “declared to be universally applicable”. The Directive sets out criteria for 
determining whether collective agreements are to be regarded as universally 
applicable. In Ruffert the court found that a regional wage policy implemented in 
German public sector construction contracts breached the Directive as it was not 
universally applicable, not least because it only applied to public sector contracts. 
The ECJ went on to say that the contract provision could not be justified on grounds 
of protecting worker rights as the relevant collective agreement only covered a 
limited geographical area and did not apply to private sector contracts. 
  
With regards to the issue of 'single status' and local authorities I am unable to 
provide information on this. London Councils represent all London Local Authorities 
and may be better placed to answer this. Their website and contact details can be 
found here http://www.Londoncouncils.gov.uk/ 
  
I hope this information is helpful. I shall get back to you about the first question as 
soon as I receive the information from my colleagues. 
  
Regards 
Ijeoma Ajibade 
Economics and Business Policy team 
GLA 
 

 
Response from Ijeoma Ajibade, Greater London Authority, 24 January 2012 
 
Dear Michael 
  
With regards to the Committee's first question about the implementation of the 
London Living Wage across the GLA group, my colleagues in the procurement team 
have advised that the GLA applies the London Living Wage (LLW) as a contractual 
requirement in relevant projects. Consequently in these contracts whichever 
contractor wins the work will pay LLW on GLA sites. The GLA does not select 
contractors on the basis of whether they pay LLW and therefore we don't have the 

http://www.londoncouncils.gov.uk/
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data which the Scottish Parliament is looking for. We don't collect data on how many 
public sector contracts include LLW, or how many overall public sector contracts are 
let each year. 
  
I hope this helps inform the Committee's deliberation. Do let me know if there is any 
more information you require.  
  
Regards 
Ijeoma Ajibade 
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